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Abstrak: Penelitian ini bertujuan untuk menganalisis pengaruh konflik peran dan persepsi diri terhadap kinerja pegawai serta
implikasinya pada kinerja Inspektorat Kabupaten Nagan Raya. Sampel penelitian sebanyak 120 orang. Pengumpulan data
menggunakan kuesioner dan selanjutnya data dianalisis dengan menggunakan peralatan statistik Structural Equation Model (SEM).
Penelitian menemukan bahwa konflik peran dan persepsi diri berpengaruh positif dan signifikan terhadap kinerja pegawai dan
kinerja Inspektorat Kabupaten Nagan Raya. Kinerja pegawai memediasi pengaruh konflik peran dan persepsi diri terhadap kinerja
Inspektorat Kabupaten Nagan Raya.
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Abstract:This study is to analyze the effect of role conflict and self-efficacy towards employeesâ€™ performance and its
implications on inspectorate performance at Nagan Raya District. The research sample is 120 people. Data collection uses a
questionnaire and the data is analyzed using Structural Equation Model (SEM) as statistical equipment. The study finds that role
conflict and self-efficacy have positive and significant influence on employeesâ€™ performance and inspectorate performance at
Nagan Raya District. Employeesâ€™ performance mediates the effect of role conflict and self-efficacy towards inspectorate
performance at Nagan Raya District.
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